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The 2013 Instrument, The Framework for Teaching by Charlotte Danielson

Teacher Evaluation: Postings and Assurances

Per MCL 380.1249: Beginning with the 2016-2017 school year, a school district, intermediate
school district, or public school academy shall post on its public website specific information
about the evaluation tool(s) used for its performance evaluation system for teachers. Complete
language (including requirements) for MCL 380.1249 can be found here. The contents of this
documents are compliant with the law laid forth, specifically pertaining to INSERT FULL NAME
OF EVALUATION TOOL HERE IN APPROPRIATE CASE (NOT ALL CAPS).

Research Base for the Evaluation Framework, Instrument, and Process [Section 1249(3)(a)]

First published by ASCD in 1996, Enhancing Professional Practice: A Framework for Teaching was an
outgrowth of the research compiled by Educational Testing Service (ETS) for the development of Praxis Il
Classroom Performance Assessments, an observation-based evaluation of first-year teachers used for the
purpose of licensing. The Framework extended this work by examining current research to capture the skills
of teaching required not only by novice teachers but by experienced practitioners as well.

Each component of the Framework for Teaching has been validated by the Measures of Effective Teaching
(MET) study. The Framework for Teaching has been found to have predictive validity. Further research
around the FfT can be found on The Danielson Group’s website. See the Chicago and Cincinnati studies.

Identification and Qualifications of the Author(s) [Section 1249(3)(b)]

The Framework for Teaching was developed by Charlotte Danielson, a recognized expert in the area of
teacher effectiveness. Her work focuses on the use of a framework, a clear description of practice, to
promote professional conversations and learning. She advises State Education Departments and National
Ministries and Departments of Education, both in the United States and overseas.

Charlotte Danielson graduated from Cornell with a degree in history, and earned her master’s in philosophy,
politics and economics at Oxford University. In 1978, she earned another master’s from Rutgers in
educational administration and supervision. After college, she worked as a junior economist in think tanks
and policy organizations. While working in Washington, D.C., she got to know some of the children living on
her inner-city block — and that’s what motivated her to choose teaching over economics. She obtained her
teaching credentials and worked her way up the spectrum from teacher to curriculum director, then on to
staff developer and program designer in several different locations, including ETS in Princeton. She has
developed and trained extensively in the areas of teacher observation and assessments.
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Evidence of Reliability, Validity, and Efficacy [Section 1249(3)(c)]

https://www.danielsongroup.org/research/

Evaluation Framework and Rubric [Section 1249(3)(d)]

https://www.danielsongroup.org/framework/

Description of Process for Conducting Classroom Observations, Collecting Evidence,
Conducting Evaluation Conferences, Developing Performance Ratings, and Developing
Performance Improvement Plans [Section 1249(3)(e)]

An evaluation process is determined by local guidelines and decisions. The Danielson Group trains observers
to collect non-biased, quality evidence that is aligned to FfT components. Observers, working jointly with
teachers, examine the evidence against critical attributes that distinguish levels of performance. This
collaborative process supports the determination of a rating based on the preponderance of evidence. The
Danielson Group promotes the use of evidence in collaborative pre- and post-observation conferences
focused on growth.

The Danielson Group offers training in facilitating evidence-based conversations to support the development
of reflective practice and professional development plans, encouraging focused action and peer-to-peer
learning. Our process is based on research that points to the importance of evaluator training.

Description of Plan for Providing Evaluators and Observers with Training [Section
1249(3)(f)]

The Danielson Group specializes in full-day, on-site training. We will also lead distance or remote consultation
and follow-up webinars with large or small groups. All offerings can be customized to address gaps and
needs. We also organize regional conferences and encourage school districts to pool resources and work
together to arrange ongoing professional learning. We are available for keynote talks and large group
overviews as well. Via email and phone, we remain available to Framework adopters.

To respond to scheduling and budget considerations, The Danielson Group offers a number of training
sequences. Clients contact The DG; we assess needs and discuss possible plans; clients propose training
dates; and then we draft an agreement for review. A member of our national team of experienced
consultants will contact the client to enhance their understanding of district needs and to individualize the
training design as appropriate.

Free resources can be found on The Danielson Group website.
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Interstate School Leaders Licensure Consortium
Administrator Evaluation: Postings and Assurances
District-Approved Evaluation Tool

Per MCL 380.1249b: Beginning with the 2016-2017 school year, a school district, intermediate
school district, or public school academy shall post on its public website specific information
about the evaluation tool(s) used for its performance evaluation system for school
administrators. Complete language (including requirements) for MCL 380.1249b can be found
This evaluation tool has been approved by the district, as the result of a review process
implemented with fidelity. The contents of this document are compliant with the law laid forth,
specifically pertaining to Interstate School Leaders Licensure Consortium

Research Base for the Evaluation Framework, Instrument, and Process [Section
1249b(2)(a)]

From research and practice literature, we have a good picture of what effective site leadership
looks like. This is illustrated through the work of the Interstate School Leadership Licensure
Consortium Policy Standards (ISLLC), which was originally designed for leadership preparation
programs and has now be updated and is being used for all effective leadership practice.

Divider

Identification and Qualifications of the Author(s) [Section 1249b(2)(b)]

The field of school leadership in the United States is coalescing around the ISLLC Standards.
For example, 35 states have adopted them; the National Council for the Accreditation of
Teacher Education (NCATE) used them to develop their standards; tens of thousands of
candidates for principal licensure have taken the ISLLC licensing exam, hundreds of
preparation programs are revising their curricula aligned with the ISLLC Standards, and other
organizations such as the National Association of State Boards of Education (NASBE) have
openly, and in writing, recommended the use of the ISLLC Standards by their membership.

Evidence of Reliability, Validity, and Efficacy [Section 1249b(2)(c)]

A tremendous amount of research and resources underpins the 2008 policy standards
(www.cesso.org/ISLLC2008Research). We would like to give special thanks to the members
of the research panel for their efforts in providing the relevant research. Joseph Murphy and
Rosemary Papalewis, co-chairs of this research panel, provided remarkable leadership in

this endeavor.




Evaluation Framework and Rubric [Section 1249b(2)(d)]

Standard 1

A school administrator is an educational leader who promotes the success of all students by
facilitating the development, articulation, implementation, and stewardship of a vision of
learning that is shared and supported by the school community.

Standard 2

A school administrator is an educational leader who promotes the success of all students by
advocating, nurturing, and sustaining a school culture and instructional program conducive 1o
student learning and staff professional growth.

Standard 3

A school administrator is an educational leader who promotes the success of all students by
ensuring management of the organization, operations, and resources for a safe, efficient, and
effective learning environment.

Standard 4

A school administrator is an educational leader who promotes the success of all students by
collaborating with families and community members, responding to diverse community interests
and needs, and mobilizing community resources.

Standard 3

A school administrator is an educational leader who promoles the success of all students by
acting with integrity, fairness, and in an ethical manner.

Standard 6

A school administrator is an educational leader who promotes the success of all students by
understanding, responding to, and influencing the larger political, social, economic, legal, and
cultural context.

Description of Process for Conducting Classroom Observations, Collecting Evidence,
Conducting Evaluation Conferences, Developing Performance Ratings, and Developing
Performance Improvement Plans [Section 1249b(2)(¢e)]

See attachment

Description of Plan for Providing Evaluators and Observers with Training [Section
1249b(2)(f)

Cornerstone delivers professional development to new and existing administrators at the
beginning of the year and refresher professional development on an ongoing basis.



"92U313JU0)
-24d e Aq papaoaud pue
paouUNouUe 3q 1SNLW SUOI1BAISSO
OM] 1SE3| 1B pue pasunouueun

3 1SN UOI}BAIBSO SUO 1SBD)| 1Y
‘92uataju02-a4d e auinbau

10U Op pue saInuIW Oz 1se3| 1e
15B| P|NOYS SUOI1BAISSTO [BLUIIOU|
"SUOI1BAISTQ

|ewlo4 ussmlaq awi

Aue 1e uoneAsasqo |ewsojul ue
op 01 9S00y Aew JO1RASIUIWPY
“JSIA WO0ISSe[D 3yl Jo sAep
|00YDS QT UIYIIm 30Ua134u02 Jsod
B 24InbaJ SUOI1BAISqO |BWIOY ||V
‘pouad sse|d

2J11U3 3Y1 40 ‘salnNUIW G 15E3| 1B
15€| P|NOYS U0I1BAISO [BWIO) 3Y |
‘paJiinbau

aduaJajuodaid/sueaq Jlwapedy
3 |edidulid Aq palonpuod

2Q pP|NOYS uo1eAIDSqO |BWIO0) 3|

$13U2ea} ||e 10} 3DUBIAJU0D

LTOZ sunf |enuuy :ueah jooyas ayl Jo pus Ag
107 AeN S13Y0E3] 104 341Y3J JO UOIIBIIION
pa1a|dwod uonenjeas JLgny

£T0Z ‘T aunr pue 32ua13ju0) uolenjeAl Alewwng

£10T ‘T Ae -uoneaasqo p,e
LT07 Aenugaq Ag -uoneasasqo ,,z
9T0Z 49quidanoN Aq -uoiealasqo ,sT

(42153Wa] 4ad uonealasqo
|BLIOJ BUOJ SUOITBAISGQ [BWLIOS

LT0Z Aoy

MDIADY JeDA
JO pu3 uejq Juawdo|aAaq |euOISS}04d

siayoeal 01 papinoad yoeqpaay jo Aljenp 7
B1EP UOIIBAIDSQO Jaydea) a1e8au88y '
1S9l -£ 107 Aenuer

9aAojdwi3

Aq pau3is aq asn (s8unyaaw
[ENpIAIpUl pue ‘wea} ‘Aynoey
y3nouyy ssai8oad yoes) ) MaIAY Jeap
-PIA ueld Juawdojanaq |euoISsa01d

UO11BAISSQQ |BWIOS T JOQUIBAON-13Q0190

UoI1BAIRSqQ) |BWI04

layoeay
ydea 10j Ue|d UOIleAIaSqQ [PWI04 31B3l) 7
ue|d/s|eoo
|BUOISSD)0Ud dOaAap 0} S19YDE3) ||B YIM 193N T
1S9NINIDY— 9T 07 Joquaidag

J9ydes ) /uiwpy Ag pajeasd
ue|d Juswdo|anaqg |BUOISSD}01d

weidold uolzen|eny
|BUOISS3J04d SDD ule|dxa 01 JelS ||lB yUm 193\ T
:SAINAIDY-9TOT Jaqualdas

(ougny uonen|eay
|BUOISS3}0.d) S1aydea) uiuinial
AQ pa19|dwod JuBISSasSSY-}|as

Y10M JO Aep 1511} BYY JO SHIaM OM] LI

uoleuauQ pue dujuies

S210N |e1adg

ssauljpeaq sJ) pasinbay

auop aq 1SN IBYM

uejd UoBAIISqQ AAISUBYDIdWO) J4BIS BWIY-|[NJ |O0YIS JIJBYD BUOISIAUI0)






